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foqmo & axifs 15 Rfcaar Jem Uit & srgiad & ded ol 48 o bl SR YR IWHR gRT THI-THI W AR
" i % SER s vt RIT R W, 5 Y 41 o el 2|

fogmom & fuffea forg 71T U AFEs SR SuT ST fafd (@UT-aR]) 3Mde U & &1 3ifaw fafy arft 27/02/2026
& IR YT & Smeft|

3l g A HR o 6 IgiA Tt YEme IEt 1R §1 S STEHIGAR TTed YT HRd § 376 ShIT-IT e /ETHR &
p) ﬁl@%ﬂ*@ﬁ%ﬂﬁ@ﬂlaﬁ@mﬁ%w%&ﬁﬁwm%&ﬁﬁ%ﬁwﬂmﬁﬁ&wmm
IYBR I 5|

9 | A Yo 3R YA Ui -3 Yoob BT YA HTaTs- A1 § fomar s 8|

ed DI AR -3.500/- (UFT W FUY 7)

Page 7 of 15




YA Ueid -

» SHTTATE TG STHT HRA F TG SFRCS HTde TN, 3G Yo BT AR YT HA & T sa=gss ghft ok
3T 3Mde e & 3HTHATST YA F Uga 3de ST BT ifHard 81 TR, 49 IR 6 Yeob 7 YTa et by
ST TR TS P 3gUf AT ST 3R ST 39 SRABR B a1 S|

» Y BT YTAF P & g, snaffal &1 "My Account' & 3fa@ifd 'Make Payment' faded R faas &1 =ifgu
3{TdE STHT HRd THI SFRCS MTde &l &I IIU-BI3 SIa ¥ AT o IHhdl § 3R 'submit’ §e R Gad o
ST YT Feieh SFTA U§ TR S S b

» “Job application” “How to pay App. fee” ] & dgd 3MTde e & YT Tt Arfee favaryde fear mar §1
-www%mwwﬁwmuﬁ@ﬁﬁmﬁmww%ﬁ?mmH?ﬁ%@%ﬁﬁﬁ‘q‘ﬁﬂﬁ
TN S G 3|

TS 3T U 811 1 3ifaw faf 27/02/2026 TR a1 3T TR 3Mde Yedb BT YTAH B a1 S|

feuoft-ar.5m/81.91.911. & Infigar, fqain safaal ok afgar snaffal #1 59 Jeb & YIa= 3 ge &t 18 g1

"ol gt foral! faRIY Ug & fofu &1, /31 SF.ST. /31 0.3, /S e syuy/UiesegaTe! 90 & 31gfigl & forg i Rfad SRférd 7
n 8 R W enmlf emcT #R Tead g1 quil, 3 fRE W Ramda/ge e ¥ fow um A& g
31311, /31. 5.5, /AT segefiel enafifal o ¥ a7 off 31dgH Yeob & YA A ge A R

o /AT IRBR/TTaSI-h &F & JUHH H B Afdddl Pl BT X /ATHTPR & JHT U Haiadr ¥ Ui
s) MW (31. . U.) TRGd BT Ao THT 7 B W, S5 hIFHT o /HMEThR § IURId 84 &I Al
|

t)y  feogi feadi & fad UfduXe 980 aaaT SRl & SR UGH fodT Sie|

THal G & AM®D! & 191 I I ARG & YR TR 3 AGddi & A I S Sld / (e Sieiid /
u o e aff & faaai aafaqal &1 sFRfé Ridaat & it foar fasar s, serd % a8 ue Sefta goft (@ur-ang)
& feagi Aafaqal o fag fifed fear gl

T YdYd A, el gd B! & qASH & ot AU ST aTar $Ref0T &1 ary U &R Ugd ¥ g Hafid SR R
v) EW%@HWWﬁWWWﬁ%%WWﬁW%WW&M%Wﬁfﬁﬂﬂﬂﬁ%
RN I

ﬁﬂllw:
w) | 9 ST O S DS ot BT [arg Fad Gas SAISR & reiA g1 SR fonedt ot faarg & fRufa & dtwemt
JTTZE TR W U A faqmu & 3ol Txamvor o1 T feran e

x) | SRIad fagTae & Gay ¥, Yt afe 15 R} b T ST 81 ot S8 hact STT3RE BT derarge TR UhIRId fahdT S|

6. WHIUIAT BT Yiadi :
TETHR & T, AR B 30 3Tde & A1 fFaad & 9= & g1 o 3t A1edifed Tohd Ul TRdd He1 angl:

s e AT, SYa (TUT-AT]) T ddh-iep! AradTg (ORi&T § forg 77u fawet &1 g=ii ara et sisvta g1 qaffa) |
C (- OU%R/qY-aR U 3R THfed Sidmu)

b %meﬁawﬁﬁﬁﬁwﬁmwm%m/%@mmwmﬁﬂw
' |

. S fAfY /3img &1 o] - Had At / AHed Wpa Aicfthare / o9 THL-UR H sifdd o fafy &) 1 Wier
| o S, a1 # uivadH & Rl SRy @ SR T8t Ue &I Se|

I S YHIUN-U TIfeidd UMAGRT gRT FeiRd Ured o SIRT fohar gai g1F1 dfeT 3R 98 Sid /e dafdd
d. U9 & fou O’ yufd & e # wie fobar T g1 (¢ Srfeeb-1 | f3U T URRY & 31UR ) (DR/08 UE & forw
dr)

e. d¥1984 % &I A YUIA G HT YAV (FUT-AN) |

f. | fa71% 01.01.1980 ¥ 31.12.1989 TH HIHR JHNT & HfUGTRIA B4 T THTU-UH

YRING F:addT & Fae H Iugad UMISRT I TddH H:raddl TH-UF (3ausd 2 3R 3 § foU TN u=ut &
9 3R ($ad URC HIS No. DR/08 & oW 9T faswaiT safaadl 8g ar))

i. gfe fayfdara dex Js/Aisidiu /sishtie/asific vem o= € df 39 39 fayfaerag grr ST U
AMES! & SR 3! & THGE UId & U H R HAT T P U | TpIHT X /AETHR & g
e 3gffar w faar =gt famar S|
i. oM enafRfal 3 fagmo & s ura oA o1 sifaw fafd Tt 27/02/2026 T% Aeifdrew dvoar ura Tt @t g/
T BT, 3 U e I 3R I SMASH B Bt AT Hl el it

dAIEA : S 3G STIYHATS B I Tg1 &, I SPd PR [T T VBT S/ WATPHR $ g 781 g Tw
3gffal & W1y HIg YR el fear S |

O enaffal 1 T 7Y €T B, 37 MRl @) T Gt &b UHR 1 Bl iy § 6 918 W 4 3rafy b g 7 v
st
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7. rffal & forg Iamah

a.

e HIs fda sray AV & A1 ¥ 39 furT & Tom/MAgfad & Sy & Iy MUy YU Rl 8, af
3l BT Y ARG F YR AT MY o7 FRABR 781 81 TR 3R T deat Bt ford) +ft e @ WA ar
TfRd el &1 el 9 a1d IR SR a1 ST § 3R Y= fohan St & 6 997 ufshan fagig = u ¥
Had TG & YR W AR RS a8 J H1 Smwefh

3nafifal § erRY § 3 3 Fafid U 3 gaR) Jewrge R 9| eTded § {6 $3 SR dal gRT SusiRE
BT /AT ITBR RATSt ard e fagmu 3iR st & TRaTd quT bt 37 F P Gl S A1EH J GRar
37 B IR fpar S IHIRIT 21 A e bl & URdTal & forw Yde=iter sufead,/facdia SMeRt 8k
YIAH &t A HRd g1 SMagdH! &1 &F, $& Il daadl gRI 3y HERsd  Haxl /el
SOQ /TG .U, /AR WehIHT/areaey,/woll Jaargel onfe W fRid & mream ¥ A< arg arell ¥ Jud
TR R TR, T T & AR UeH B R $S Al qdT 3dY b @ral § ara™it I wfayfa s
7 30 Yob & W1 I TF B T S aral $1 iR off ey foar Siran g1 wsma. s off Tt ot
=BT & forg famdt off safda @ faseft off &0 a1 a8 @ oimdeH Yoo & SfelTal g I gt Tl 8, 918 98
U A g a1 R-aToRl A | g8 gad et S § fo AuemE # @t Rfdaal ok wdlf & fuema.
e, TWaHe H/RIHR JHER R THd THER U3 7 sftgfd far siar 81 fuemd. Ridmat &
f%‘l'Q 3*I'Ia3_*f A BT foip TSﬁ.Q.GﬂT.@L CARIREAIRED aams‘d www.barc.gov.in/recruit.barc.gov.in U 3Udsd %
7 o fopelt o JaaTge W SIS e & 3ifaH STHT & THT Had Mae Yo 4 8 3R Hlf & fopeft oft
RO B frdt 3 YA B AN TG B S 81 39 GE ¥ vt Gurfaa it T ara enaffal &t ag
THHRY €1 STl ¢ fop o TrauT ad 3R 39 IRE & o a7 9§ TRTe 9 811 dfu st & ydf ufran faggg
0 Y OFgdr W YR 1 AdHaq JTHeRl/USe a1 39 Hdl ufthar & Yefta et «ft nfafafyr & forw
fafia U § gt deurge R e | U SR, g8 i Tedl I SR HRd1 7 fb FHIfdd A<t e aral &
Y SRl &7 A9 751 &1 AT adifch ol.U.R.. URATeS! - a1dt Afaaal a1 Holf TRl & Iy TER
& AT A YA I RIE T Y gU bt o T a1 &fd & e #15 <ifia wWier =8t Ham afg smow ¥
DI g1 TT YRATYS! BT [HAT HRAT ISl 7, A HUAT id IUGad IRBRT SHABINGT F JUH B3 |

8. 39 famum & forw o1 off SiftRgEr/fSHRu/AaR Faa fueRt @1 dswge W TR fhar S|

TEIUR, IWCaR! § fFafiia ¥u § J9u1ge H1 faaidhd B &1 SR1Y foma orar 8|

| Bt Y PR Bt srgaTAT/RIeTRR B SrAvgar 7T wre| |

Tg fagmu= aRieh ofi fFd a1 & vt fear man 1
fpdt +ff faare & AR | SIS HXw T AT B
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SRiigER] & forg I e

(3HTAE & TTY YTy faT ST SR WENTHR & THT Tgd {3 )
ALt & X T
frgfeiad vt/ s Wl § § Ul & Ue Tdrid ufd day §
IS 3ded &1 fiie 33e
S fAf / 31g T TOT (UHTOT U
SR S/ srgafer St/ 3 faweT ariafe arp &l
SR THT01 U-TAST (afe Arg g
Qe 3R HIAIRAID T (FHIU-U 3R 3feh Ueh)
3{IHd TG
D5 3G I THI0T O

N oA

TXIER :
gt BT A
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D1
Srggfaa sfd/SrIfa SIS YHI0TT BT YR

S eneff fanft S Sfar o Sryfd SFSTfa & WEfid 8 &1 araT AR §, 3% 30 23 & Jhe & R
U 7T yua R RaferRt a1 wReEiieRt a1 39 fora forad 39 Ardr-foar @ shfad Ardr-fdn ama: 38d 8 &
Fra fau g fopeit ot arfirepTdl, o8 Hefdid Isd IRBR GRT THT YHIVL-US SIRT 3 & fore wer unfiepd fobar mam g1, 9
T YHTU1-0F &1 U SIIHTION /Ffid Ui ST -t anfgd | afe S9db AdT-fiar aFl &1 g 81 75 8l o) JHT-us
TR XIER B arar B RY 3 1 &1 g1 =gy e st sroeit Rren & Iz & sifafad wmmoa: 381 81l
STgt foF WICIUTE YHTU-UF &1 ATa=T e 3T 8, a8t SN U 107 U5t 1 FHad yH1iord wiel ufaat g Wier s A
% ®IE 3= gHIivrd a1 et ufafafy|

(YRT WBHR & 3 el R Fgfad 87 3Mde & ardt SIYfd sifd SR Srfad Soffd & Sffal gRT
TR T ST aTel THTUI-UF &1 003)

THTIOTd o1 S @ f& /TR /BRI ...ttt

e (SR Sy $mewT, 1950

e (g STy 3T, 1950

Sfaum (SrIgfud Sifd) 9 IToT &7 3mewr, 1951 *
faem (SrIgfad ST T I 8 3e, 1951*

SFfera Sfd Ud S S G (UR=Ne) SR, 1956 58 Yia iffAam, 1960 3R USE gfad
T, 1966, TEATEA HeT Xod SfAFEH, 1970, YalaRr &7 (Qvfeq) Sifafad, 1971 quT Sryfd sifd Td syfd
SITSITCT SMTCRT (FRMY) SHAFATT 1976 GRT IUT W= |

e (ST e HIHR) YT S 31w, 1956

ST ST Ud SIfeId SIS ST (IRNeH ITRTT) 1976* §RT TUT WA Wiqem
(3SHM Td (IeR €U 99g) Sgfard SIHWfd 1T, 1959
e (STeRT Td TR gae) SFIYfrd S 311, 1962

AU (ETe%T Td TR gadl) SYfrd S e, 1962 @
gy (Uifsas) srgfd Sfd 31w, 1964 @

T (ST S (STR UGRT) 3T, 1967 @

Afaer (@M, ga Td did) Srggfd S $ew, 1968 @

Ifaem (Miar, 30 Td i) SR SIS ST, 1968 @

I [@AFTAS) S S 3SR, 1970 @

Sfaem (Rifde) sryfad Sfd $mewr, 1978 @

fgem (Rifdew) sryfed S 31T, 1978 @

e (v T HRHR) SIgfad S 3w, 1989 @

ST (ST i) e (F=iem) sififaH, 1990 @

G (ST SHSTi) SHTCRT (FRME) AHGRT, 1991 @

TG (ST SHomh) e (fadia T=mer) SHfifHed, 1991 @
T (ST ST SR (JRNY) TG, 1996 @

SR SIfd Td Srferd S SMTeT (JRie) ifafaw, 2002 @
e (SFYRId i) e (F=iem) sififaw, 2002 @

Page 11 of 15



U (g S T SIgfId Somia) e (=) ifarfam, 2002
SfAe™ (Srggfad Sfa) R (i) Sfafam, 2007 @%

2. Tg 3 Sgfad Sfadl, SFgfad SHofadl & A B AR g off Uh Jsd,/39 IAed &5 TR J Yar &R U
gl

g8 WO /A BER e G | 5| Ao 1| M 2 1= < O IBEIR]
DI W )| L SIS LR EE 2 T/ Y I & . Bl SRT
fu U Srgfera Snfa/srgfed S THITS & SR TR SR f350T ST 8 S o S/ &
TERAT B M oo AP o RIS o [T /4 T A+ T g Sfa/
3G SN & U & H-d U © |
3. /A /TR ARAr FAGT URAR G UTH/ W
JEHTTE oo S /TG AT ... RG]
BHIER
**‘qa—'_ﬂj:l'
(Frafaa &t AR Aled)
M
i
S 3IeE A AGI ST PIE S |
@ el o fAfee SR o1 Ieehd &1 |
% Sl 3(fede AN A SH BIE T |

feoqoht .- gt ugad Wreg WHTd: Y8d & 1 agt o i S far o wfafafira sifdfem, 1950 @Y Ut 20 B R B
o Tl /STSTTTd THIU-US ORI R & 10T SHTIHd Tiieestieal &1 gt
(i) frem afoRee /3R e AfoRee /wader/Surgdd/ sifalkad Iurad,/fewd Fwaaex; wum Juft & wrsisdt
aforge/99-fefaea aforg e/ sifafad Tere smgad,/drqeT AfoRec /Tasiagfed AfvRec |
(i) T Uefiedl afoRge/sR g U s dt/IfisHt aforee|
(iif) o SHTYBRY o TeUIAaR ¥b & A1 ST 8l
(iv) &7 BT e fSfasHe iR Set sradf iR /a1 I¥wT uRaR I=ad: 8T 8|

fewuft. affreHTg TS & Sryfed SHuid & 1l BT dad JeRd Hed e gRT SIRY fasaT T Sfd gHIogE
TRd D=1 A1f8Y |
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SIAAD -2

BTH-V Y- =radr yHToTTS
(foreeseT a1 ST & T TS U&TITd o HIEQ 374al §HYA 3R A8 HdT & A H)
[ 18(1) SRau]
(THTUT-U SR} - Taeht fafsean unfresrt &1 A1 SfR e
BEESEIES RN
2 BT IR AMHR
1 VI Wier
(@ad g faaar g
PEiiE ko R fai:
g8 v fear St @ WA /IR CEferife i
............................................... FH B ARG o T
O /AR EUS RS A HBT T ATE /AT AT
STBER o e - RT ..o &1 Rt faredt ! ®ie SR i g8 °
B FrayHIgde STraax ot § ok & T § % -
(@ 3T HHA :
o Tfafdwg® fA:=radar
o SETTH
o THEMAIHIY
(U S AL 8T, 39 IR 31 BT == )
@) FAF AT H o e fearmar g |
@ I REIRERT (feznfy = ok ot 81 &1 arte fAfdwe fear o1 8) & SrER oA
............................. Q@RR® M) F Y H ...% (3P ) L% (sl W) wrh wfafawas
e /A= /AEar ¥ difed 81
2. 3{Tded 3 3MTAM & JHIU & =4 B Ffafad axardst wd fu @ -
SIS BT WY SR 8F &) R THTU-US SR} - aTdd W} T SRT

(3rfergfera farferea T & Tifdigrd BxdTer 3R HigR)
I Al & HIER /]S B B1Y
forg et 7 fesgivmar yAToE Wik} fpan g
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STAD-3
g - VI - xraar wHToT U
(T v H Ifafad amHal I 3
(THTOTE SRY B arel Feiferea witrerY &1 = ik uan) (o 18(1) )

fezro eafert o1 BT &1
P URIUIE 3MTHR BT
SO WIe! (had
ERRERIIED!
THIU-0 3, fodid:

IO T STl & o H 8l/ SHA/ TR ..o LA/ T/ FLA I o o fafy
GURTCGITGCL ) — IR e Y, Y ARG GHIBRUT T .o R A T 7. o
TS /T /T e BIBUR oo T, . oY & Wil Fawdt g, foFa! Biel R
fIuerl 78 &, 3T WIaUFIYdS Sid B g R H HIE § [P T6 o fraadr @ 7%d €1 ARiER & SgER (iR &
Y Ieord frar S It wrh 2 SR Sdedr/Feadar & ufawe @t i @1 geuied e m | ¢k A arferet # Suged
[ ESNIC AR URIRICIEE

B3, frreran IRR &b yHIfad ST em T RIS qree/
AR i (%H)
1. Tifd fawae fgaaimar @
2. AROREl § HHIRT
3. IUATRA $F AT
4. UAfRTSh g gaTaTd
5. d9e & g9 § o difsa
6. 3 2P
7. SioRar
8. 4ol fegiTan
9. qrep 3R U1 Tefeft faamran
10. | s fesamma
11. | Ry erfinmy feaatran
12. | SfifcsH Wagd fdeR
13. | AHRI® W
14. | ’RIf0® qife deeh fder
15, | Acciud WRIRN
16. | OTfcherg T
17. | gHiftbferar
18. | dofEEn
19. | Radasm
(U1 I P Tad &1 Be & St A A ©)
2. Sufar fRufer Tt @ / R-ummret @/ 9 UR 89 & GUTaAT 8 / GUR B9 Y HuTa 8 8|
3. =TI &1 g g i
() IS 5! &, Sryal
) I %...%%umngwmﬂﬁamﬁw%eﬁ?muﬁw-w ............... (@Ri@/HArg /aY) db
I R
@ - ISTERUIT: STl /<l /<! a8 /e

# - IaTERUIG: U G /qH! 3@
€ - ISTERUTAT: aTT/SHt/Sl &
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4, 3{1dee 7 30 A & Ty FREfifad sxaas uedd far @ -
XA BT UPid THTOT-0F SR} 3 1 ARG THTOT- O ST R aTel TR bt

(3rfergfera faferer wireRY & mitiepd gwaier®dn)
(AT 3R geR)
PRSI
(afe a8 yHu.uz U FRifbe miier) grT SR fovar @
W TP WHRI HHART 76 § & g8 g e sifterty
faforean siefterer /ARBRI SRUATA & TBGRT UfdgwdIaR
foru oM WR €1 3y BT (R wfea)

I HAfad & gHI&R /3RS BT A=
S o R yATr-u=eIRY foar man B

feuft. afe o vrTx ¥ fafdran wReRt g1 ot fvar T B O St e SHaRt T8 § O U8 39 o & g fafean
SRISRY GRT UfEwaer fohT o9 W & 99 R |

- XXXX---
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Government of India

Bhabha Atomic Research Centre
Trombay, Mumbai 400 085, Maharashtra

“Government strives to have a workforce which reflects gender balance and women candidates are encouraged to apply”

ADVERTISEMENT NO. 01/2026 (R-IV)

Opening date and time for submission of online application

30/01/2026 (10:00 hrs)

Closing date and time for receipt of online application

27/02/2026 (23:59 hrs)

Online applications are invited from eligible Indian Citizens for filling up the following Group ‘A’ posts (Medical) in
Bhabha Atomic Research Centre (BARC), Mumbai, Radiation Medicine Centre (RMC), Mumbai and Radiation
Medicine Research Centre (RMRC), Kolkata through Direct Recruitment.

1. DETAILS OF POSTS :
Post Name of the Post / No. of Vacancies Qualification and Experience
Code Discipline
SC | UR | Total
Name of the Unit : BARC, Mumbai
DR/01 Scientific Officer-E (Cardiologist)| 0 2 2 M.B.B.S. + M.D. (General Medicine) + DM
(Cardiology) with 2 years’ experience after
acquiring the requisite qualification.
or
M.B.B.S. + DNB (General Medicine) + DNB
(Cardiology) with 2 years’ experience after
acquiring the requisite qualification.
DR/02 Scientific Officer-E 0 1 1 SO/E (Hospital Administrator):

(Hospital Administrator)
OR

Scientific Officer-D
(Hospital Administrator)

i. M.B.B.S./BDS

i. Post Graduate Degree or Post Graduate
Diploma in Hospital Administration/ Hospital
Management/ Hospital and Health care
Management from a recognized
University/Institute (PG Diploma shall be of
minimum 1 year duration)

iii. 8 years’ experience after acquiring the PG
Degree or PG Diploma.

Out of total experience, 3 years should be as
Hospital Administrator in a hospital with minimum
100 bed capacity.

SO/D (Hospital Administrator):

i. M.B.B.S./BDS

i.Post Graduate Degree or Post Graduate
Diploma in Hospital Administration/ Hospital
Management/ Hospital and Health care
Management from a recognized
University/Institute (PG Diploma shall be of
minimum 1 year duration)

iii. 3 years’ experience after acquiring the PG
Degree or PG Diploma.

Out of total experience, 2 years should be as
Hospital Administrator in a hospital with minimum
100 bed capacity.
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Post Name of the Post/ No. of Vacancies Qualification and Experience
Code Discipline
SC UR Total
DR/03 Scientific Officer-D 0 1 1 M.B.B.S. with M. S.(ENT) / M. D. (ENT) / DNB
[Otorhinolaryngology-(ENT)] (ENT) from a recognized University.
DR/04 Scientific Officer-D 0 3 3 M.B.B.S. with M.D. (Radio-diagnosis) or DNB
(Radiodiagnosis / Radiology) (Radio-diagnosis) from a recognized University
or
i. M.B.B.S. and
ii.PG Diploma in Radio-diagnosis/Radiology
and
iii. 3 years’ experience after PG Diploma
DR/05 Scientific Officer-D 0 1 1 M.B.B.S. with M.S. (Ophthalmology) or DNB
(Ophthalmology) (Ophthalmology) from a recognized University.
DR/06 Scientific Officer-D ((Pathology) 0 1 1 M.B.B.S. with M.D. (Pathology) or DNB
(Pathology) from a recognized University.
DR/07 Scientific Officer-D 0 1 1 M.B.B.S. with M.D. (Anaesthesia) or DNB
(Anaesthesiology) (Anaesthesia) from a recognized University.
DR/08 Scientific Officer-C 1 4 5 M.B.B.S. from a recognized University with one-
(General Duty/ Casualty (1 post year institutional experience.
Medical Officer) reserved
for
PwBD)
TOTAL 1 14 15
Name of the Unit : RMC, Mumbai
DR/09 | Scientific Officer-D 0 1 1 M.B.B.S. with M.D. (Nuclear Medicine) or DNB
(Nuclear Medicine) (Nuclear Medicine) from a recognized University
or
i. M.B.B.S. and
ii. PG Diploma in Nuclear Medicine and
iii. 3 years’ experience after PG Diploma
DR/10 | Technical Officer-D 0 1 1 M.Sc. with minimum 60% marks from a
(Nuclear Medicine Technology) recognized University + Diploma in Medical
Radio-Isotope Techniques (DMRIT)/ Diploma in
Nuclear Medicine Technology (DNMT)/ Diploma
in Fusion Imaging Technology (DFIT) with
minimum 50% marks
or
M.Sc. in Nuclear Medicine Technology from a
recognized University with 60% marks
Experience required:
i. 4 years’ experience.
ii. Experience in full-fledged Nuclear Medicine
Centre having PET/CT Scanner and GAMMA
camera/SPECT/ CT System will be preferred.
TOTAL 0 2 2
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Name of the Unit : RMRC, Kolkata

Post
Code

Name of the Post /
Discipline

No. of Vacancies

SC

UR

Total

Qualification and Experience

DR/11

Scientific Officer-E
(Nuclear Medicine)

0

1

1

M.B.B.S. with M.D. (Nuclear Medicine) or
DNB (Nuclear Medicine) from a recognized
University with 4 years of experience after
acquiring the prescribed qualification.

DR/12

Scientific Officer-D
(Nuclear Medicine)

M.B.B.S. with M.D. (Nuclear Medicine) or
DNB (Nuclear Medicine) from a recognized
University

or
i. M.B.B.S and
ii. PG Diploma in Nuclear Medicine and
iii. 3 years’ experience after PG Diploma

DR/13

Technical Officer-D
(Nuclear Medicine Technology)

M.Sc. with minimum 60% marks from a
recognized University + Diploma in
Medical Radio-Isotope Techniques
(DMRIT)/ Diploma in Nuclear Medicine
Technology (DNMT)/ Diploma in Fusion
Imaging Technology (DFIT) with minimum
50% marks
or

M.Sc. in Nuclear Medicine Technology
from a recognized University with 60%
marks

Experience required:

i. 4 years’ experience.

ii. Experience in full-fledged Nuclear
Medicine Centre having PET/CT
scanner and GAMMA camera/
SPECT/CT system will be preferred.

TOTAL

0

4

4

GRAND TOTAL

1

20

21

Abbreviations: Scheduled Caste (SC), Unreserved (UR) and Persons with Benchmark Disability (PwBD).

Note : Mandatory internship shall not be counted as experience

Disciplines Reserved for Persons with Benchmark Disability (PwBD)

Post Name of the Post / Discipline Type of Disability Number of
code vacancies
DR/08 Scientific Officer-C Locomotor Disability - One Leg (LD-OL)
(General Duty/ Casualty Medical Officer) |Locomotor Disability - One Arm (LD-OA) 1
Hard of Hearing (PD-HH)
Note:

Locomotor Disability (LD-OL) (LD-OA): Physical deformity should not be less than 40 percent
Hard of Hearing (HH): Persons having 60 dB to 70 dB hearing loss in speech frequencies in both ears.

Important requirement about Physical Disability Certificate —

(i) Minimum degree/percentage of disability for reservation : 40%

(i) According to the persons with disabilities (Equal Opportunities, Protection of Rights and Full Participation) Rules,
1996 notified on 31/12/1996 by the Central Government in exercise of the powers conferred by sub-section (1)
and (2) of Section 73 of the Persons with Disabilities (Equal Opportunities, Protection of Rights and Full
Participation) Act, 1995 (1 of 1996), a disability certificate shall be issued by a Medical Board duly constituted by
the Central or a State Government. The Central / State Government may constitute a Medical Board consisting
of at least three members, out of which, at least, one member shall be a Specialist from the relevant field.

(iii) The certificate would be valid for a period of 5 years for those whose disability is temporary. The Medical Board
shall indicate the period of validity of the certificate where there are chances of variation in the degree of disability.
For those who acquired permanent disability, the validity can be shown as Permanent. On representation by the
applicant, the Medical Board may review its decision having regard to all the facts and circumstances of the case

and pass such orders in the matter as it thinks fit.
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2, AGE LIMIT AND EMOLUMENTS:

Date of Birth filled by the candidate in the online application form and the same recorded in the
Matriculation/ Secondary Examination Certificate will be accepted by this Centre for determining the age and no
subsequent request for change will be considered or granted.

Post No. Name of the Post / Discipline Level Initial Pay* Minimum Maximum
in Pay (in¥) Age Age
Matrix (as on last
date of
application)
DR/01 Scientific Officer-E (Cardiologist) 12 78800 + NPA 18 50
Scientific Officer-E (Hospital Administrator) 12 78800 + NPA 50
DR/02 OR 18
Scientific Officer-D (Hospital Administrator) 11 67700 + NPA 40
DR/03 Scientific Officer-D [Otorhinolaryngology-(ENT)] 11 67700 + NPA 18 40
DR/04 Scientific Officer-D (Radiodiagnosis /Radiology) 11 67700 + NPA 18 40
DR/05 Scientific Officer-D (Ophthalmology) 11 67700 + NPA 18 40
DR/06  Scientific Officer-D (Pathology) 11 67700 + NPA 18 40
DR/07 Scientific Officer-D (Anaesthesiology) 11 67700 + NPA 18 40
DR/08 Scieptific Officer-C (General Duty/ Casualty 10 56100 + NPA 18 35
Medical Officer)
DDRF/{%Z& Scientific Officer-D (Nuclear Medicine) 11 67700 + NPA 18 40
DR/10 & | Technical Officer-D 18
DR/3 | (Nuclear Medicine Technology) R 67700 40
DR/11 Scientific Officer-E (Nuclear Medicine) 12 78800 + NPA 18 50

Abbreviations: Non-Practicing Allowance (NPA)

Additional Benefits:
In addition to the normal Pay and Allowances as admissible under rules, the employees of the Department of Atomic
Energy are entitled for —

Promotion for technical/scientific higher grades which are covered under the Merit Promotion Scheme of DAE.
Healthcare facility for self and family members.

Attractive performance related incentive.

Attractive professional update allowance.

Departmental accommodation as per Govt. of India orders.

RELAXATION IN UPPER AGE LIMIT :

No relaxation in upper age limit shall be applicable for the posts where there is no reservation. The age
relaxation in case of SC/PwBD is applicable only where the vacancy is reserved for that category.

e Candidates belonging to SC and applying for the post code DR/08 which is reserved for that category,
shall be eligible for a maximum of 5 years relaxation from the upper age limit.

e Regular Central Government servants who have rendered not less than three years continuous service
working in posts which are in the same line or allied cadre will be relaxed as per Govt. orders.

o Widows, divorced women and women judicially separated from their husbands and who are not re-married
are eligible for relaxation in upper age limit as per Government orders.

Up to Five years for Physically Challenged UR candidates for the Post code DR/08.

o Relaxation in the upper age limit of 5 years shall be admissible to children/family members of those who
died in the 1984 riot. Proof to the effect that the person has been affected by 1984 Riots if they are availing
age relaxation in this regard.

e Relaxation in age for Ex-Servicemen as per Govt. orders.
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e Meritorious sportspersons are eligible for relaxation in the upper age limit as per the Govt. orders.

o Relaxation in the upper age limit of 5 years shall be admissible to all persons who had ordinarily been
domiciled in Kashmir division of the state of Jammu & Kashmir during the period from the 15t day of January
1980 to 315t day of December, 1989 provided that the relaxation in the upper age limit for appearing at any
examination shall be subject to the maximum number of chances permissible under the relevant rules.

o Certificate regarding proof of residence — any person intending to avail of this relaxation of age limit

admissible as per DoPT Notification dated 09t February 2018 shall submit a certificate from:
The District Magistrate in the Kashmir division within whose jurisdiction he/she had ordinarily resided; or
Any other authority designated in this behalf by the Government of Jammu & Kashmir to the effect that
he/she had ordinarily been domiciled in the Kashmir division of the state of Jammu & Kashmir during the
period from the 15t day of January, 1980 to the 315t day of December, 1989.

3. NATURE OF DUTIES

Post code, Post &
Discipline

Nature of Duties ®

DR/01
Scientific Officer-E

To perform various Cardiac procedures such as Coronary Angiography, Coronary
Angioplasty, Permanent Pacemaker Implantation, AICD Implantation, Balloon
valvulotomy, etc. in the Cardiac Catheterization Laboratory of BARC Hospital.

(Cardiologist) 2. To manage cardiac patients admitted in wards and attending patients in OPD.
3. Any other duties as assigned by the Competent Authority.
DR/02 I . .
Scientific Officer-E 1. To ensure smooth fyr?ctlon'lng of.hospltal support services. . .
(Hospital Administrator) 2. To co-ordinate and liaise with various arms, branches and units of the hospital, zonal
dispensaries, BMC and other concerned agencies.
OR 3. To raise indent for procurement of various items required for day-to-day patient care
services and co-ordination in different projects of Medical Division. To actively
Scientific Officer-D participate in various Committees of Medical Division.
(Hospital Administrator) 4. Any other duties as assigned by the Competent Authority.
1. To attend patients in ENT OPD, OT, ward and to be on call of emergencies.
2. To perform ENT surgeries and procedures both routine and emergency.
DR/03 3. To teach DNB students both hands on and formal classroom teaching. To assist in
Scientific Officer-D thesis work as co-guide and as guide.
[Otorhinolaryngology-(ENT)] 4. To ensure proper and safe use of medical equipment and assist in procurement of
equipment, attending meetings as and when required etc.
5. To carry out basic clinical research.
6. Any other duties as assigned by the Competent Authority.
1. To Perform CT & MRI scanning with reporting and handling of emergency duties.
DR/04 2. To Perform biopsies and CT guided interventional procedures.
Scientific Officer-D 3. To analyze and interpretation of medical images such as Sonography and X-rays.
(Radiodiagnosis /Radiology) 4. To ensure proper and safe use of medical equipment and assist in procurement of
equipment, attending meetings as and when required etc.
5. Any other duties as assigned by the Competent Authority.
1. To attend patients in the Ophthalmic OPD, OT, Ward, to be on call for emergencies.
To perform Ophthalmic surgeries and procedures on routine and emergencies.
2. To teach DNB students both hands on and formal classroom teaching. To assist in
DR_/°5_ . . thesis work as co-guide and as guide.
Scientific Officer-D 3. To ensure proper and safe use of medical equipment and assist in procurement of
(Ophthalmology) equipment, attending meetings as and when required etc.
4. To carry out basic clinical research.
5. Any other duties as assigned by the Competent Authority.
1. To attend to the pathology diagnostic requirements of the patients and to be on call
for emergencies.
DR/06 2. To teach DNB students both formal classroom and hands on teaching. To assist in
Scientific Officer-D thesis work as co-guide and as guide.
(Pathology) 3. To ensure proper and safe use of medical equipment and assist in procurement of
equipment, attending meetings as and when required etc.
4. To carry on basic clinical research.
5. Any other duties as assigned by the Competent Authority.
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DR/07
Scientific Officer-D
(Anaesthesiology)

To attend patients in the OPD and Operation Theatre scheduled for operative
procedures and to be on call for emergencies.

Teaching DNB students both formal classroom and hands on teaching. To assist in
thesis work as co-guide and as guide.

To ensure proper and safe use of medical equipment and assist in procurement of
equipment, attending meetings as and when required etc.

To carry out basic clinical research.

Any other duties as assigned by the Competent Authority.

DR/08
Scientific Officer-C (General
Duty/ Casualty Medical Officer)

. To attend patients in the OPD. To provide comprehensive medical care to patients

of all age groups, diagnosing ilinesses, and administering treatments and to respond
to medical emergencies. Attending to routine ailments, chronic cases like Diabetes
mellitus, Hypertension, Ischemic Heart Disease, Tuberculosis, epilepsy etc. Follow-
up of patients with chronic illnesses with regular monitoring & reference to hospital
as and when required.

. Management of emergencies at dispensary and/or Casualty.
. To create/maintain patient records in online Hospital Information System i.e. General

case notes, diagnosis, online prescription, etc.

. Conducting preventive clinics like Well Baby Clinic, Antenatal clinic, screening

programs and participation in academic activities. Attending to duties of Occupational
Medical Physician at plant site and conducting annual medical examination of all
employees of BARC.

. To work in the Casualty Department as Casualty Medical Officer as and when

deployed.

. Any other duties as assigned by the Competent Authority.

DR/09 & DR/12
Scientific Officer-D
(Nuclear Medicine)

. Clinical Nuclear Medicine Services: (i) Conventional Diagnostic and Therapeutic

Nuclear Medicine procedures including management of thyroid diseases. (ii) Advise,
supervise and prepare report for in-vivo Nuclear Medicine scans such as PET-CT
and SPECT/SPECT-CT. (iii) Radionuclide Therapies: As Nuclear Medicine
Physician, she/he should be well-versed with routine radionuclide therapies.

. Teaching, Training and Research: The selected officer will be involved with the

ongoing research activities of the Department and she/he will also be involved in the
teaching and training activities.

DR/10 & DR/13
Technical Officer-D
(Nuclear Medicine Technology)

To perform duties of a Nuclear Medicine Technologist, Nuclear Medicine Physicist,
participation in teaching and training programs and participation in various research
studies undertaken at Centre.

She/he will have a supervisory role as Nuclear Medicine Technologist and will also
operate the SPECT gamma cameras, PET-CT scanners and carry out the quality
assurance tests of imaging equipment.

She/he will also be involved in teaching at academic programs by delivering lectures,
supervising apprentices and conducting demonstrations/experiments.

She/he will also have opportunities to carry out departmentally approved research
studies on various groups of patients to improvise the techniques for better diagnosis
and enhanced patient throughput.

DR/11
Scientific Officer-E
(Nuclear Medicine)

Clinical Nuclear Medicine Services: (i) Conventional Diagnostic and Therapeutic
Nuclear Medicine procedures including management of thyroid diseases. (ii) Advise,
supervise and prepare report for in-vivo Nuclear Medicine scans such as PET-CT
and SPECT/SPECT-CT. (iii) Radionuclide Therapies: As Nuclear Medicine
Physician, she/he should be well-versed with routine radionuclide therapies.
Teaching, Training and Research: The selected officer will be involved with the
ongoing research activities of the department and she/he will also be involved in the
teaching and training activities.

$The nature of duties to be performed by the above posts involves working in round the clock shift duties.
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4, SELECTION PROCEDURE

DR/01 - Scientific Officer-E (Cardiologist)

DR/02 - Scientific Officer-E (Hospital Administrator)
OR
Scientific Officer-D (Hospital Administrator)

DR/03 - Scientific Officer-D [Otorhinolaryngology-(ENT)]

DR/04 - Scientific Officer-D(Radiodiagnosis /Radiology)

DR/05 - Scientific Officer-D (Ophthalmology)

DR/06 - Scientific Officer-D (Pathology)

DR/07 - Scientific Officer-D (Anaesthesiology)

DR/08 - Scientific Officer-C (General Duty/ Casualty Medical Officer)

DR/09 & DR/12 - Scientific Officer-D (Nuclear Medicine)

DR/10 & DR-13 - Technical Officer-D (Nuclear Medicine Technology)

Selection will be on the basis of performance in
personal interview. In case, the response is
more, this Research Centre reserves the right
to restrict the number of candidates to be called
for interview by conducting screening test of
the eligible candidates. The decision of the
Research Centre will be final and binding.

DR/11 - Scientific Officer-E (Nuclear Medicine)

5. GENERAL CONDITIONS

a) Applications will be accepted online only.
For detailed information and online application, please visit website http://www.barc.gov.in or

b) https://recruit.barc.qov.in. Candidates are advised to read instructions on the Home page of website
https://recruit.barc.gov.in by clicking on Job Application — ‘How to Apply'.

c) The facility of online application will be opened from 30/01/2026 to 27/02/2026.
The candidates are required to produce printout of online application, admit card (to be downloaded from the
website) and submit the same with original certificates along with the attested copies (self attested) of all relevant

d) documents in support of date of birth, educational qualification (certificates & mark sheets), caste, experience
certificate etc., at the time of interview. Candidates who report for the interview without any of the supporting
documents will not be allowed to appear for the interview.

e) Final selection will be based on the performance in the Interview.

f) The validity of operation of wait-list will be one year from the date of publication of the Select Panel.

g) The nature of duties to be performed by the above posts involves working in round the clock shift duties.

h) Selected candidates, on their appointment, will be governed by the National Pension System (NPS) or Unified
Pension Scheme (UPS) as per Government Orders.

i Selected candidates will initially be posted at Mumbai / Kolkata. They are also liable to be posted to any of the Units
of BARC located in India and in any of the Constituent Units of Department of Atomic Energy.
The SC/ST candidates called for interview from outstation will be paid to and fro travelling allowance of second-
class (sleeper) Railway fare by the shortest route or actual fare whichever is less (subject to production of tickets)

i) as per rules. The travelling allowance is not admissible to those SC/ST candidates who are already in Central/State
Government services, Central/State Government Corporation, Public Sector Undertakings, Local Government
institutions, or the concession availed from Railways, if any, for undertaking journey for attending interview.

k) The crucial date for determining the age limit shall be the closing date of advertisement i.e. 27/02/2026.

1) BARC reserves the right to reject or accept the candidature of any applicant at any stage.

m) BARC reserves the right to cancel/restrict/modify/alter the recruitment process, if need arises, without issuing any
further notice or assigning any reason thereof.

n) The filling up of vacancies indicated in the advertisement is also subject to the approval of Competent Authority and
may not be filled up if decided otherwise in terms of the orders issued by Govt. of India from time to time.

0) The eligibility criteria including the period of experience (as applicable) as prescribed in the advertisement will be
determined with reference to the last date of receipt of applications i.e. 27/02/2026.
Candidates may ensure that they fill in the correct information. Candidates who furnish false information will be

p) disqualified for Screening test/ Interview. BARC further reserves the right to reject the candidature of any applicant
at any stage.

Q) Application Fee & Payment Procedure - Mode of payment of the Application Fee is through Online.
Amount of Fee — ¥ 500/- (Rupees five hundred only)
Payment Procedure —
*The Application number generated after the submission of the online application is required to make the online
payment of the application fee and hence submission of application is mandatory before the online payment of
application fees. However, fee NOT paid will be treated as incomplete application and hence will be rejected.
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» For payment of fee, candidates should click on the ‘Make Payment’ option under the ‘My Account’ menu. The
Application number generated while submission of application can be selected from the Drop-down box and on
clicking the ‘submit’ button candidates can go to the next pages for making the online payment.

*Detailed guidelines for payment of application fee are available under the menu “Job application” “How to pay
App fee”.

» Fee once paid shall not be refunded under any circumstances and cannot be held in reserve for any other
recruitment.

* Application fee should be paid on or before the last date of receipt of online application i.e. 27/02/2026.

Note - Candidates belonging to SC/ST, Persons with Disability and Women candidates are exempted from payment
of application fee.

Even if there is no vacancy reserved for SC/ST/OBC/EWS/PwBD category candidates for a particular post, such
r) candidates can still apply. However, they will not be eligible for any concession/relaxation, etc. SC/ST/PwBD
candidates are exempt from payment of Application fee even in such case.

Persons working in the Central/State Government/Public Sector Undertakings should submit a “NO OBJECTION
s) CERTIFICATE” (NOC) from the employer at the time of Screening test/Interview. If candidates fail to submit
‘NOC’ at the time of Screening Test / interview, they will not be allowed to appear for the Screening Test / interview.

t) Compensatory time for persons with disabilities shall be provided as per the extant order.

Those SC/ST/OBC candidates with disabilities selected on their own merit without relaxed standards along with
u) other candidates will be considered against unreserved vacancies provided the post is identified for the persons with
disability of relevant category (as applicable).

Ex-servicemen who have already secured employment in civil side under Central Government on regular basis after

V) availing the benefit of reservation given to ex-servicemen for their re-employment are NOT ELIGIBLE for claiming
benefits of reservation under Ex-servicemen category.
JURISDICTION:
w) Any legal disputes arising out of this noftification are subject to Mumbai jurisdiction
only and in case of any dispute, English version of detailed advertisement placed on BARC website shall be final.
X) Corrigendum, if any, issued on the above advertisement will be published only on BARC website.
6. COPIES OF CERTIFICATES:

At the time of Interview, candidates should submit along with their application an attested SINGLE COPY of the certificates
in support of:

Educational qualifications, experience (as applicable) and technical qualifications (supported by appropriate mark
a. | sheets* indicating the subjects offered at the examinations). (*Semester/Year wise mark sheets and consolidated mark

sheets)
b Candidates possessing Integrated Course Certificate must be able to produce individual Degree/Diploma certificate as
" mentioned in the advertisement.
c Date of birth/Proof of age- Only Date of Birth indicated in Matriculation/Secondary School Certificate /Birth Certificate

will be accepted, no subsequent request for change shall be granted.

SC certificate should be issued by authorized authority in the prescribed format and the caste/community should have
d.  been included in the Presidential orders in relation to the concerned state. (as per the format given at Annexure-1)
(Applicable for Post code No. DR/08)

e. | Proof to the effect that they have been affected by 1984 riots (as applicable).

f.  Certificate regarding domiciled in Kashmir Division from 01/01/1980 to 31/12/1989 (as applicable).

g. Latest Disability certificate from the appropriate authority regarding physical disability (as per the formats given in
Annexure 2 & 3 (applicable only for Persons with Benchmark Disability for Post Code No.DR/08)

i. In case Universities award letter grades/CGPA/OGPA/SGPA the same will have to be indicated as
equivalent percentage of marks as per the norms adopted by that University. In the absence of the same
Note: the candidature will not be considered for screening test/Interview.
ii. Candidates who have not acquired/will not acquire the Educational qualification as on the closing date of
receipt of applications of advertisement i.e. 27/02/2026 will not be eligible and need not apply.

WARNING: Applications which are not in conformity with the requirements will be rejected. No correspondence will be
entertained with the candidates not selected for Screening test/Interview.

Records of the candidates not selected shall not be preserved beyond 6 months from the date of publication of
select list.
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7. CAUTION TO CANDIDATES

a. Inthe event of any person approaching you with the assurance of selection / appointment in this Department
through illegal gratification, the candidate MUST NOT fall prey to such assurance or exploitation and must
not entertain or encourage such elements in any way. It is emphasized and re-assured that the selection
process will be done purely on the basis of merit only and in a transparent manner.

b. Candidates are requested to visit our website regularly. It is brought to the notice that fraudulent recruitment
advertisements and job offers are likely to be made by some unscrupulous elements forging BARC name /
logo and trying to deceive by false promises of securing job. These persons ask for sensitive personal /
financial information and payments for job offers. Attention of applicants is also drawn to some fraudulent
individuals approaching job seekers through illegal mobile numbers / fake emails / SMS / social platforms /
links on WhatsApp / bogus websites etc. and offering job opportunities in BARC and demanding money in
certain fake & illegal bank accounts by way of a refundable security deposit or other fees. BARC does not
ask any payment except application fee, in any form or manner whether refundable or non-refundable from
any person for offering any jobs. This is to inform that all the vacancies & recruitment in BARC are notified
on BARC website, Employment News / Rojgar Samachar and leading newspapers. Link to apply for BARC
vacancies is available on BARC official website www.barc.gov.in / recruit.barc.gov.in and not on any other
website. Only application fee is payable at the time of Final Submission of Online Application and no other
payments are sought at any stages of recruitment. By this notice it is brought to the knowledge of all
prospective job aspirants to exercise caution and not to be misled by such false advertisements. Recruitment
process in BARC is purely based on merit. Visit our website regularly for latest information / updates or for
any activity relating to this recruitment process. BARC also strongly recommends that the potential job
seekers should not respond to such solicitations as BARC will not accept any liability for any loss or damage
that may be suffered or incurred directly or indirectly through correspondences with fraudulent individuals or
recruitment agencies. In case, you come across any such incident or fraud, please immediately reach out to
appropriate government authorities.

8. Any natification / corrigendum / extension to this advertisement shall be published only on the website of
BARC. Accordingly, candidates are requested to visit the website regularly.

| CANVASSING IN ANY FORM SHALL BE A DISQUALIFICATION |

THIS ADVERTISEMENT IS PUBLISHED BOTH IN ENGLISH AND HINDL.
IN CASE OF ANY DISPUTE, THE ENGLISH VERSION WILL PREVAIL.

Page 9 of 15



CHECKLIST FOR THE CANDIDATES
(To be attached to the application and submitted at the time of interview)
Put X’ in the boxes applicable

An attested copy of each of the following certificates/mark sheets is attached

1. Print out of the online application

2. Date of Birth/Proof of age (Certificate)

3. SC/ST/OBC (if applicable)

4. NOC (if applicable)

5. Educational & Professional Qualifications (Certificates & mark sheets)

6. Experience Certificate

oottt

7. Any other relevant certificates

Signature

Date: Name of the candidate
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Annexure-1
FORMAT FOR SC/ ST CERTIFICATE

A candidate who claims to belong to one of the Scheduled Caste or the Scheduled Tribes should submit
in support of his/ her claim an attested/certified copy of a certificate in the form given below, from the District
Officer or the sub-Divisional Officer or any other officer as indicated below of the District in which his parents (or
surviving parent) ordinarily reside who has been designated by the State Government concerned as competent
to issue such a certificate. If both his parents are dead, the officer signing the certificate should be of the district
in which the candidate himself ordinarily resides otherwise than for the purpose of his own education. Wherever
photograph is an integral part of the certificate, the Commission would accept only attested photocopies of such
certificates and not any other attested or true copy.

(The format of the certificate to be produced by Scheduled Castes and Scheduled Tribes candidates
applying for appointment to posts under Government of India)

This is to certify that Shri / Shrimati / Kumari*

son/daughter  of of  village/town*
in District/Division* of the State/Union Territory*
belongs to the Caste/Tribes which is recognized as a

Scheduled Castes/Scheduled Tribes*under:-

The Constitution (Scheduled Castes) Order,1950

The Constitution (Scheduled Tribes) Order, 1950

The Constitution (Scheduled Castes) Union Territories Order, 1951 *
The Constitution (Scheduled Tribes) Union Territories Order,1951*

As amended by the Scheduled Castes and Scheduled Tribes Lists (Modification) Order, 1956, the
Bombay Reorganization Act, 1960 & the Punjab Reorganization Act, 1966, the State of Himachal Pradesh Act
1970, the North-Eastern Area (Reorganization) Act, 1971 and the Scheduled Castes and Scheduled Tribes Order
(Amendment) Act, 1976.

The Constitution (Jammu & Kashmir) Scheduled Castes Order,1956

The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959 as amended by the Scheduled
Castes and Scheduled Tribes Order (Amendment Act), 1976*.

The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order 1962. The
Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order 1962@. The
Constitution (Pondicherry) Scheduled Castes Order 1964@

The Constitution (Scheduled Tribes) (Uttar Pradesh) Order, 1967 @ The
Constitution (Goa, Daman & Diu) Scheduled Castes Order, 1968@ The
Constitution (Goa, Daman & Diu) Scheduled Tribes Order 1968 @ The
Constitution (Nagaland) Scheduled Tribes Order, 1970 @

The Constitution (Sikkim) Scheduled Castes Order 1978@ The

Constitution (Sikkim) Scheduled Tribes Order 1978@

The Constitution (Jammu & Kashmir) Scheduled Tribes Order 1989@

The Constitution (SC) Orders (Amendment) Act, 1990@

The Constitution (ST) Orders (Amendment) Ordinance 1991@ The
Constitution (ST) Orders (Second Amendment) Act, 1991@ The

Constitution (ST) Orders (Amendment) Ordinance 1996@

The Scheduled Caste and Scheduled Tribe Orders (Amendment) Act 2002@
The Constitution (Scheduled Caste) Orders(Amendment) Act 2002@

The Constitution(Scheduled Caste and Scheduled Tribe) Orders (Amendment) Act 2002@ The
Constitution (Scheduled Caste) Order (Amendment) Act 2007@

%2. Applicable in the case of Scheduled Castes, Scheduled Tribes persons who have migrated from one
State/Union Territory Administration.

This certificate is issued on the basis of the Scheduled Castes/ Scheduled Tribes certificate issued to

Shri  /  Shrimati Father/mother of
Shri/Shrimati/Kumari* of village/town*

in District/Division* of the State/Union Territory* who
belong to the Caste/Tribe which is recognized as a Scheduled
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Caste/Scheduled Tribe in the State/Union Territory* issued by the dated

%3. Shri/Shrimati/Kumari and /or * histher family ordinarily reside(s) in village/town*
of District/Division* of the State/Union

Territory of

Signature

* **Designation

(with seal of office)

Place
Date

*Please delete the words which are not applicable
@ Please quote specific presidential order
% Delete the paragraph which is not applicable.

NOTE: The term ordinarily reside(s) used here will have the same meaning as in Section 20 of the
Representation of the People Act, 1950.

**List of authorities empowered to issue Caste/Tribe Certificates:

(i) District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/Additional Deputy
Commissioner / Dy. Collector / Ist Class Stipendiary Magistrate/Sub-Divisional Magistrate/Extra-
Assistant Commissioner/Taluka Magistrate/Executive Magistrate.

(i) Chief Presidency Magistrate/Additional Chief Presidency Magistrate / Presidency Magistrate.

iii) Revenue Officers not below the rank of Tehsildar.

(iv) Sub-Divisional Officers of the area where the candidate and/or his family normally resides.

NOTE: ST candidates belonging to Tamil Nadu State should submit caste certificate ONLY FROM THE
REVENUE DIVISIONAL OFFICER.
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Annexure-2

Form-V Certificate of Disability
(In cases of amputation or complete permanent paralysis of limbs or dwarfism and
in case of blindness)
[See rule 18(1)]
(Name and Address of the Medical Authority issuing the Certificate)

Recent
passport size
attested
photograph
(Showing face
only) of the
person with
disability
Certificate No. Date:
This is to certify that | have carefully examined Shri/Smt./Kum.
son/wife/daughter of Shri Date of
Birth (DD/MM/YY) Age years, male/female registration
No. permanent resident of House No. Ward/Village/Street
Post Office District State
, whose photograph is affixed above, and am satisfied that:
(A) he/she is a case of:
® Locomotor disability
e dwarfism
e blindness
(Please tick as applicable)
(B) the diagnosis in his/her case is
(©) he/she has %(in figure) percent (in words) permanent
locomotor disability/dwarfism/blindness in relation to his/her (part of body) as per
guidelines (number and date of issue of the guidelines to be specified).
2. The applicant has submitted the following document as proof of residence:-
Nature of Document Date of Issue Details of authority issuing
certificate

(Signature and Seal of Authorised Signatory of
notified Medical Authority)

Signature/thumb impression of the person
in whose favour certificate of disability is issued
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Annexure-3
Form - VIl Certificate of Disability
(In cases other than those mentioned in Forms V)
(Name and Address of the Medical Authority issuing the Certificate) (See rule 18(1))

Recent passport
size attested
photograph

(Showing face only)
of the person with

disability
Certificate No. Date:
This is to certify that | have carefully examined Shri/Smt./Kum.
son/wife/daughter of Shri Date of
Birth (DD/MM/YY) Age years, male/female Registration
No. permanent resident of House No. Ward/Village/Street
Post Office District State

, whose photograph is affixed above, and am satisfied that he/she is a case of
disability. His/her extent of percentage physical impairment/disability has

been evaluated as per guidelines (............... number and date of issue of the guidelines to be specified) and is
shown against the relevant disability in the table below:
Sl Disability Affected part Diagnosis Permanent
No. of body physical
impairment /
mental disability
(in%)
1. Locomotor disability @
2. Muscular Dystrophy
3. Leprosy cured
4. Cerebral Palsy
5. Acid attack Victim
6. Low vision #
7. Deaf €
8. Hard of Hearing €
9. Speech and Language disability

10. | Intellectual Disability

11. | Specific Learning Disability

12. | Autism Spectrum Disorder

13. | Mentalillness

14. | Chronic Neurological Conditions

15. | Multiple sclerosis

16. | Parkinson’s disease

17. | Haemophilia

18. | Thalassemia

19. | Sickle Cell disease

(Please strike out the disabilities which are not applicable)

2. The above condition is progressive/non-progressive/likely to improve / not likely to improve.
3. Reassessment of disability is:
(i) not necessary, or
(i) is recommended/after years months, and therefore this certificate

shall be valid till (DD/MM/YY)
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@ - eg. Left/Right/both arms/legs

# - eg. Single eye/both eyes
€ - eg. Left/Right/both ears

4. The applicant has submitted the following document as proof of residence:
Nature of Document Date of Issue Details of authority issuing
certificate

(Authorized Signatory of notified Medical Authority)
(Name and Seal)
Countersigned
{Countersignature and seal of the Chief Medical Officer /
Medical Superintendent / Head of Government Hospital,
In case the Certificate is issued by a medical authority
who is not a Government servant (with seal)}

Signature/thumb impression of the person
in whose favour certificate of disability is issued

Note: In case this certificate is issued by a medical authority who is not a Government servant, it shall be
valid only if countersigned by the Chief Medical Officer of the District.
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